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Personal Information

Date of birth: February 17, 1947

Place of birth: Milano, Italy

Nationality: Italian

Address: (in Italy) Via Ruffini 75, 41123 Modena
Phone number: 3494049167

E-mail: luigienrico.golzio@unimore.it

Career outcomes. Summary

Education

1972, Laurea in Economia e Commercio (degree in Business Administration), L. Bocconi University,
Milan.

1973, Diploma in International Teachers Program, Harvard University, Boston.

Since 1973, Organization and HR Management teacher in Master and post graduate courses of several
Business School: Scuola di Direzione Aziendale, SDA (1973-2003, L. Bocconi University); Profingest
(1988-1999, Bologna): Scuola di Specializzazione in Studi sul’Amministrazione Pubblica; SPISA, since
2000 and Bologna Business School, BBS, since 2012, (Bologna University); Marco Biagi Foundation,
FMB (since 2003, Modena and Reggio Emilia University).

1991-2017, Full Professor of Organization Theory and Human Resources Management, Modena and
Reggio Emilia University (UNIMORE).

2005-20015, Director of Masters in: Safety Management | and Safety Management Il; Service
management, Modena and Reggio Emilia University (UNIMORE).

2007-2016, Director of the International Doctorate in Labour Relations, Marco Biagi Foundation, FMB,
Modena and Reggio Emilia University (UNIMORE).

2017-2020, Adjunct Professor of Organization theory and Service management at Departments of
Economics “Marco Biagi® and Engineering “Enzo Ferrari’, Modena and Reggio Emilia University
(UNIMORE).

Since 2021, Adjunct Professor of Business Administration and Service management at the Fondazione
UniverMantova, Mantova.

Work Experience

1989-2003, Faber,- SMG Consultant company in organization and service management
Job Title — Partner.

1999-2016, Nucleo di Valutazione (Evaluation Committee for public institutions) in the Modena University
Hospital, Sassari,, Reggio Calabria and Parthenope Universities
Job Title — Indipendent Auditor.

1999-2004, ATCM SpA, Public Transport Consortium of the Modena Province,
Job Title — Member of the Board of Directors.

2013-2021, System Logik S.r.l., consultant company in management
Job Title — Partner



Since 2020, Guarantee committee Aiascert (Certification company of the Italian association of safety
managers)
Job Title — President.

Languages

English (Intermediate); French (Conversational); Spanish (Conversational).

Latest main Research experiences

2002-2005 Workpackage researcher in “Related Network UE” PRISM and TRENDS projects.

2005-2010 Workpackage n. 10 leader, VIRTHUALIS , VI framework program (IP project, 2005-
2009), total budget 15 ML €.

2018-2020 Research leader in the research project “The High realibility Organization for
preventing safety risks. The case of two Italian public utilities companies”, Fondazione Marco
Biagi.

Research and Publications (Last twelve years)

2011, Golzio L, The assessment of University Teaching by Students: The organizational
perspective in Attanasio M. — Capursi V., (Editors), Statistical Methods for The Evaluation of
University Systems, Phisica-Volag, Springer, Berlin.

2012, Golzio L., The Evolution of Doctoral Research Programmes: The Italian Case of The
Doctorate in Labour Relations, in “The International Journal Od Comparative Labour Law and
Industrial Relations”, vol. 28.

2013, Troisi R.- Golzio L., Value of interdisciplinary research: a model of interdisciplinarity
between legal research and research in organizations, in “Journal For Development and
leadership”.

2014, Colombo S.- Golzio L., The Plant Simulator as Viable Means in Operations
Management: Experiment Results, in “Safety Science”, vol. 84, ( free access)..

2014, Lalla M.- Golzio L.- Manni M. G., Managing the Unexpected: a case study, in “Rivista
Italiana di Economia, Demografia e Statistica”, vol. 68, n. 1.

2015. Golzio L., Le forme organizzative a rete tra le imprese: progettazione e scelte di
convenienza, in Carinci M. T. (a cura di), Dall’impresa a rete alle reti di imprese , (From the
organizational form of the enterprise to the network form among entrerprises) Giuffré Editore,
Milano.

2016, Troisi R.-Golzio L., Legal studies and organization theory: a possible cooperation, in
“Manageable cooperation?”’, European Academy of Management, 16th EURAM Conference,
(ISSN 2466-7498), Paris.

2017, Golzio L., L’organizzazione dell’impresa di servizi. Testo e casi (The services entreprise



organization, Text and cases), Giappichelli Editore, Torino. 2021, second edition.

2019 Colombo S.- Golzio L.- Bianchi G,, The evolution of health, safety and environment —
related competencies in Italy, Safety Science Vol.118, October 2019 (article in free access).

2020 Golzio L., (Editor), L alta affidabilita organizzativa per la prevenzione dei rischi, (The High
Reliability Organizations for preventing risks), Edizioni XL, Roma.

2021 Golzio L.- Cassandro L.P.- Bordin S., Trasformazione digitale e organizzativa. Adottare
una gestione efficiente, (Digital and Organizational transformations: to adopt and efficient
management system), Sistemi&Impresa, n.7 settembre.

2021, Golzio L.-Troisi R., Organizzazioni ad alta affidabilita. Gestire gli eventi inattesi, (High
Reliability Organizatios. To manage the unexpected events), Sviluppo&Organizzazione n.301
ottobre-novembre.

2022 Troisi R. — Golzio L., The stakeholder management; the contribute of the organizational
justice theory, in Faldetta G.-Mollona E.-Pellegrini M. (Editors), Philosophy for Business Ethics,
Palgrave.

2022 Troisi R.- Golzio L., Imparare dalla gestione della crisi sanitaria, (To learn from healthcare
management), in Rebora G. (a cura di), Le sfide organizzative del PNRR, ESTE Libri, Milano.

2023 Golzio L., Dal modello monodatoriale al multidtoriale. Come prevenire e gestire | rischi
in azienda, (From the single employer model to the multi employer one. How to prevent
safety risks in the company), Sistemi&Impresa, settembre.

2023 Golzio L., I modelli organizzativi per la prevenzione dei rischi in impresa: il confronto
tra monodatorialita e multidatorialita”., forthcoming, (The organizational form for
preventing safety risks. The comparison between the single employer model and the multi
employer one). DSL (Electronic magazine)

Awards and Honors
Honorary member of WOA, the Italian Association of Organization Theory and HR Management
Teacher.



